Sony Music UK Pension Plan (the “Plan”)
Annual Implementation Statement (the “Statement”)
Introduction
This statement, provided for the benefit of the Plan’s members, sets out how, and the extent to which, the
Statement of Investment Principles (“SIP”) produced by the Trustees has been followed during the year
to 31 March 2022. The SIP is a document drafted by the Trustees in order to help govern the Plan’s
investment strategy. It details a range of investment-related policies, a summary of which is included
below alongside the relevant actions taken by the Trustees in connection with each of these policies.
This statement has been produced in accordance with The Pension Protection Fund (Pensionable
Service) and Occupational Pension Schemes (Investment and Disclosure) (Amendment and Modification)
Regulations 2018 and the subsequent amendment in The Occupational Pension Schemes (Investment
and Disclosure) (Amendment) Regulations 2019 and the guidance published by the Pensions Regulator.
Investment Objectives of the Plan
The Trustees believe it is important to consider the policies in place in the context of the investment
objectives they have set. The investment objectives of the Plan included in the SIP are as follows:
To invest the Plan’s assets in the best interest of the members and beneficiaries, and in the case of a
potential conflict of interest, in the sole interest of the members and beneficiaries.
The DB Section


The Trustees recognise that their primary duty is to the members and that the investment strategy
should be set in their interests. The DB Section of the Plan is fully funded on a Technical
Provisions basis and investment risk has been mitigated to a large extent through implementation
of a buy-in policy covering 100% of the DB Section’s liabilities.
The DC Section and the VIP Plan (including DB AVC’s)



To provide a range of cost effective investment options so that members’ and company
contributions can be invested to provide a balance between growth in capital values and security
of capital value.

Assessment of the policies in the SIP for the year to 31 March 2022
The latest available version of the SIP is dated September 2020. The information provided in this section
highlights the work undertaken by the Trustees during the year, and longer term where relevant, and how
this followed the Trustees’ policies in the SIP.

Requirement

Policy

In the year to 31 March 2022

Securing compliance
with the legal
requirements about
choosing
investments

The Trustees obtain written
advice from their investment
adviser, enabling the Trustees to
choose investment vehicles that
can fulfil the Plan’s investment
objectives. In the Trustees’
opinion, this is consistent with
the requirements of Section 36
of the Pensions Act 1995.

The Trustees received advice from their
investment adviser where required over the year.

Kinds of investments
to be held

For the DB Section, the Trustees
seek to maintain its fully funded
position on a technical
provisions basis, following the
implementation of the Buy-in
policy covering all DB members.

Under the Buy-in, Rothesay Life is responsible
for providing cash flows required to meet the
associated member pension payments as they
fall due. The residual assets, following
completion of the Buy-in, and knowing that no
balancing payment to Rothesay Life will be
required, are invested in a combination of cash
and corporate bonds, pending further review by
the Trustees..

For the VIP Section, the
Trustees’ primary objective is to
provide a range of cost effective
investment options so that
members’ and company
contributions can be invested to
provide a balance between
growth in capital values and
security of capital value.
For the DC Section, a default
lifestyle investment strategy
exists for a small number of
members who remain invested.
This strategy switches from
growth assets to defensive
assets as members approach
retirement.

There were no changes to the DB Section, VIP
or DC policies over the year.

Within the VIP Plan and DC Section, no changes
were made to the Plan’s investments over the
year, and the Trustees believe the range of
funds remains appropriate. The strategy was last
reviewed in Q1 2020.

The balance
between different
kinds of investments

Under the Buy-in, Rothesay Life
is responsible for providing cash
flows required to meet the
associated member pension
payments as they fall due.

There is currently no formal strategic asset
allocation in place and the balance of cash and
corporate bond assets shall drift in line with
market movements.

The Trustees invest the
remaining assets of the core DB
section (“the residual assets”) in
pooled fund arrangements
operated by BlackRock.
The residual assets are those
that remain following the Buy-in
and there is currently no formal
strategic asset allocation in
place. These assets are not
currently being rebalanced and
the relative weights shall drift in
line with market movements.

Within the VIP Plan and DC
Section, members can combine
the investment funds in any
proportion in order to achieve
the desired level of return and
risk in line with their own attitude
towards, and tolerance of, risk.
Within the default option, the
strategic asset allocation is set
to achieve the expected return
required to meet the objective of
the default option.

There were no changes to the Trustees’
investment strategy in respect of the DB Section,
VIP Plan or DC Section and the Trustees
remained satisfied with the performance of the
funds over this period.
For the VIP Plan, the Trustees monitor the
underlying fund performance on a quarterly
basis. The following investment options are
currently available to members:
 Prudential UK Equity Fund
 Prudential With-Profits Cash Accumulation
Fund (Default)
 Prudential Discretionary Fund
 Prudential Deposit Fund (closed to members
without existing assets in this fund)
 Prudential Dynamic Global Equity Passive
Fund (Technical Default)
In addition, a “Cash Lifestyle Strategy”
investment option is available for members
looking to take their benefits in the VIP Plan as a
tax-free cash lump sum when they retire. The
Cash Lifestyle Strategy uses some of the above
funds, but the proportion invested in each fund
will depend on how far the member is from
retirement.
On 13 September 2016, the majority of the DC
Section’s (DC and AVC) assets were transferred
out of the Plan and moved from an investment
platform administered by Zurich Assurance

Limited (now Scottish Widows Limited) to a new
Master Trust Arrangement administered by
Fidelity. As a result, responsibility for the
governance of these assets was transferred from
the Trustees of the Plan to the Trustee of the
Fidelity Master Trust. This document does not
cover the Fidelity Master Trust arrangement in
place.
A small number of members remain on the
Scottish Widows platform because the nature of
their benefits prevented them from transferring to
the Master Trust Arrangement. These members
can opt to manage their investment choices by
choosing to invest in one or more of the funds
available through the Scottish Widows platform,
each of which have differing risk and return
characteristics. The default for the DC Section is
Lifestyle Option B. This lifestyle strategy is to
invest 70% of new contributions and existing
assets in equities and the remaining 30% into
diversified growth fund until ten years before
retirement, when the assets will be switched into
a combination of equities, corporate bonds,
diversified growth and government bonds.
Risks, including the
ways in which risks
are to be measured
and managed

Within the DB Section, the
Trustees have minimised their
primary risks by entering into the
Buy-in.
Within the VIP Plan and DC
Section of the Plan, the Trustees
have considered the specific
risks outlined in section 4 of the
SIP.

Expected return on
investments

For the DB Section, due to the
Buy-in, the Plan has no explicit
return target.
For the VIP Plan and DC
Section, the funds are expected
to provide an investment return
commensurate with the level of
risk being taken.
In the default strategies, the
Trustees have explicitly
considered the trade-off
between risk and expected
returns. The overall aim is for
invested assets to generate
returns in excess of inflation
during the growth phase and
progressively de-risk towards
the retirement date..

The impact of key investment risks, such as the
absolute return of the DB Section’s remaining
assets, are reflected in quarterly performance
reports reviewed by the Trustees at each Board
meeting. The Trustees are satisfied that the
investment risks set out in their SIP are being
appropriately managed and measured.

For the DB Section, the residual assets are
invested in a combination of cash and corporate
bonds, pending further review by the Trustees .
As such, there is no formal return target for the
residual assets.
In respect of DC assets, the Trustees review
performance relative to the benchmark for each
fund at each Trustee Board meeting.

Realisation of
investments

For the DB Section the Trustees
consider the liquidity of the
investments in the context of the
likely needs for members. The
investment managers have
discretion in the timing of
realisation of the underlying
investments and in
considerations relating to the
liquidity of those investments
within parameters stipulated in
the relevant appointment
documentation and pooled fund
prospectuses.

For the DB Section, in the event the Trustees
need to realise assets to meet benefit outgoings,
decisions on sourcing the disinvestment are
made on a case-by-case basis. Due to the Buyin, the Trustees do not foresee any cashflow
requirements. However, the remaining assets
are readily realisable in pooled vehicles if there
is an unforeseen requirement. The majority of
the Plan assets could be redeemed within one
week.

For the VIP Plan and DC
Section, the selection, retention
and realisation of assets are
delegated to the underlying fund
manager, as detailed in section
6 of the SIP.

The VIP Plan’s and DC Section’s assets are
managed in pooled, daily dealt funds. The
Trustees acknowledge that investments in these
funds can be realised at short notice and no
concerns arose over the year.

Financially material
considerations over
the appropriate time
horizon of the
investments,
including how those
considerations are
taken into account in
the selection,
retention and
realisation of
investments

The Trustees consider
financially material
considerations in the selection,
retention and realisation of
investments. Within the funds
consideration of such factors,
including environmental, social
and governance (“ESG”) factors,
is delegated to the investment
manager.

The investment performance report is reviewed
by the Trustees on a quarterly basis; this
includes ratings (both general and specific ESG)
from the investment adviser. Over the year to 31
March 2022, there have been no ESG rating
downgrades within the mandates the Plan is
invested in.

The extent (if at all)
to which nonfinancial matters are
taken into account in
the selection,
retention and
realisation of
investments
.

The Trustees do not currently
have a formal process for
seeking the views of members
on non-financial matters such as
ethical considerations or issues
such as social and
environmental impact when
considering the selection,
retention and realisation of
assets. The Trustees do not
consider the ESG policies of the
existing DC and AVC providers
as these contracts are a small
proportion of total assets.

The Trustees have given their
investment managers discretion
when evaluating ESG issues
and in exercising rights and
stewardship obligations relating
to the Plan’s investments. The
Trustees consider how ESG is
integrated within investment
processes when monitoring
existing investment managers or
appointing new managers.

There were no new manager appointments over
the year. The Trustees will discuss and consider
manager ESG ratings in any future investment
strategy reviews, as necessary.

Over the year, the Trustees did not receive any
requests from the Plan’s members to consider
their views and the Trustees did not explicitly
take into account non-financial matters in the
selection, retention and realisation of
investments.

The exercise of the
rights (including
voting rights)
attaching to the
investments

The Plan’s voting rights are
exercised by its investment
managers in accordance with
their own corporate governance
policies, and taking account of
current best practice including
the UK Corporate Governance
Code and the UK Stewardship
Code.

The Trustees have delegated voting rights to the
investment managers.

Undertaking
engagement
activities in respect
of the investments
(including the
methods by which,
and the
circumstances under
which, the Trustees
would monitor and
engage with relevant
persons about
relevant matters)

Investment managers are
expected to evaluate these
factors, including climate change
considerations, and exercise
voting rights and stewardship
obligations attached to the
investments in line with their
own corporate governance
policies and current best
practice.

As the Plan invests solely in pooled funds, the
Trustees expect their investment managers to
engage with the investee companies on their
behalf. Assets with voting rights are limited to
DC and AVC assets, which are very modest in
size in the context of the overall Plan.

How the
arrangements with
the asset managers
incentivise the asset
managers to align
investment strategies
and decisions with
the Trustees’ policies

The Trustees’ policy in relation
to investments to be held is set
out in section 7 of the SIP.

How the
arrangement
incentivises the
asset manager to
make decisions
based on
assessments about
medium to long-term
financial and nonfinancial
performance of an
issuer of debt or
equity and to engage
with issuers of debt
or equity in order to
improve their

The Trustees receive investment
manager performance reports
from the managers and its
investment adviser on a
quarterly basis, which present
performance information over 3
months, 1 year, 3 years and
since inception. The Trustees
review absolute performance,
relative performance against a
suitable index used as a
benchmark, where relevant, and
against the manager’s stated
performance target (over the
relevant time period).

Over the prior 12 months, the Trustees have not
actively challenged the managers on their voting
activity.

Outside of those exercised by
investment managers on behalf
of the Trustees, no other
engagement activities are
undertaken.

In line with this section,
investment managers are
appointed by Trustees based on
their capabilities and, therefore,
their perceived likelihood of
achieving the expected return
and risk characteristics required
for the asset class being
selected.

The Trustees’ focus is primarily
on long-term performance but

Sufficient investment return, net of investment
costs, has been delivered to facilitate the Buy-in,
consistent with the Trustees’ long-term
objectives.
As for the DC section, the Trustees assess the
value of the available options for the members
annually and as part of this annual assessment,
the Trustees consider the costs versus the
performance of the funds.

Investment management fees are charged as a
percentage of assets and there are no
performance-based fees, which may otherwise
encourage short-term decision-making.

performance in the
medium to long-term.

short-term performance is also
reviewed. The Trustees may
review a manager’s appointment
if:
 There are sustained periods
of underperformance;
 There is a change in the
portfolio manager;
 There is a change in the
underlying objectives of the
investment manager;
 There is a significant change
to the investment adviser’s
rating of the manager.

How the method
(and time horizon) of
the evaluation of the
asset managers’
performance and the
remuneration for
asset management
services are in line
with the Trustees’
policies

As well as assessing investment
returns over quarterly, annual
and triennial periods, the
Trustees will consider a range of
other factors, with the assistance
of their investment adviser,
when assessing each
investment manager as outlined
in Section 7 of the SIP.
Each investment manager is
remunerated by way of a fee
calculated as a percentage of
assets under management. The
principal incentive is for each
investment manager to retain
their appointment (in full), by
achieving their objectives, in
order to continue to receive the
associated fee.

How the Trustees
monitor portfolio
turnover costs
incurred by each
asset manager, and
how they define and
monitor targeted
portfolio turnover or
turnover range.

The Trustees do not currently
actively monitor the portfolio
turnover costs of the main DB
assets. However, the Trustees
will continue to monitor industry
improvements concerning the
reporting of portfolio turnover
costs.
Within the VIP Plan and the DC
Section, the Trustees review the
costs incurred in managing the
Plan’s assets on a regular basis,
which includes the costs
associated with portfolio
turnover. In assessing the
appropriateness of the portfolio
turnover costs at an individual
investment manager level, the
Trustees will have regard to the
actual portfolio turnover and how
this compares with the expected

The Trustees have considered the long-term
investment performance of each manager as
part of the quarterly monitoring, as well as their
investment adviser’s views of the investment
manager in question, and are comfortable that
the longer-term performance and forwardlooking capabilities remained suitable, including
the investment manager’s remuneration.
Investment return net of fees has facilitated
completion of the Buy-in.
The Trustees review the DC and AVC providers’
proposition, including investment managers’ fees
where possible, and the default strategy to
assess their performance and ensure they
continue to meet the Trustees’ objectives

Investment managers’ performance is reported
net of transaction costs and therefore managers
are incentivised to keep portfolio turnover costs
to a minimum
The Trustees received some MiFID II reporting
from their investment managers but did not
analyse the information over the year. The
Trustees will continue to monitor industry
improvements concerning the reporting of
portfolio turnover costs.
In future, the Trustees may ask managers to
report on portfolio turnover costs explicitly. They
may assess this by comparing portfolio turnover
across the same asset class, on a year-on-year
basis for the same manager fund, or relative to
the manager’s specific portfolio turnover range in
the investment guidelines or prospectus.
However, this is not expected to have a
meaningful impact on assessing the security of

turnover range for that type of
fund.

delivering member benefits owing to the
completion of the Buy-in.
As per the Chair’s statement, each investment
manager will incur transaction costs associated
with purchasing and selling individual securities
(such as equities or bonds). Reporting continues
to be somewhat fragmented and analysis of
transaction costs is not possible as the data
does not allow like-for-like comparison. The
Trustees, with assistance from their advisers, will
look to comment on transaction costs compared
to the wider industry once this data becomes
uniformly available.

The duration of the
arrangement with the
asset manager

The Trustees are long-term
investors and do not look to
change the investment
arrangements on a frequent
basis.
Within the DB Section, for openended funds, there is no set
duration for the manager
appointments. The Trustees will
therefore retain an investment
manager unless:
 There is a strategic change
to the overall strategy that no
longer requires exposure to
that asset class or manager;
 The manager appointed has
been reviewed and the
Trustees have decided to
terminate the mandate.
Within the VIP Plan and DC
Section, all the funds are openended with no set end date for
the arrangement.
The fund range and default
strategy are reviewed on at least
a triennial basis. A manager’s
appointment may be terminated
if it is no longer considered to be
optimal nor have a place in the
default strategy or general fund
range.

No action was taken in relation to investment
manager appointments during the year.

Voting Activity
Given the current asset allocation within the DB Section comprises of one corporate bonds pooled fund
and one liquidity pooled fund, the Plan did not have any (indirect) voting rights attached.
Nevertheless, BlackRock has confirmed it conducts more than 3,000 engagements a year on a range of
ESG issues likely to impact their clients’ long-term economic interests. BlackRock meets with executives
and board directors, communicates with company advisors and engages with other stakeholders where
appropriate.
BlackRock is a Tier 1 rated signatory of The Stewardship Code and has been a signatory of the UN
Principles of Responsible Investment (UN PRI) since 2008. BlackRock is also a founding member of the
Task Force on Climate-related Financial Disclosures (TCFD). The firm has also published its 2021 TCFD
report in their website.
Votes for the VIP Plan funds and DC Section funds have not been considered given the very modest size
of the equity holdings within these funds, which combined with the fact that the Trustees are pooled fund
investors means that their influence on voting activity is limited. On that basis we do not consider voting
activity to be significant in the context of the total Plan.
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Annual Statement Regarding Governance
The Trustees of the Sony Music UK Pension Plan (the ‘Plan’) present their annual Chair’s Statement on
governance (the ‘Statement’) as required under legislation set out in regulation 23 of the Occupational
Pension Schemes (Scheme Administration) Regulation s 1996 (the 'Administration Regulations’), as
amended by the Occupational Pension Plans (Charges and Governance) Regulations 2015. The
Statement covers the period 1 April 2021 to 31 March 2022 (the Scheme Year ).

The Plan is divided into two parts:
(i) The Core Plan - this section provides benefits on a Defined Benefit ( DB ) basis. Additional benefits are
also provided on a money purchase basis through the VIP Plan with members’ additional voluntary
contributions ( AVCs ) previously matched by the Employers up to a specified limit. This section of the Plan
is closed to new entrants and was closed to future accrual from 31 March 2016; and
(ii) The Entertainment Plan - this section of the Plan provides benefits solely on a Defined Contribution
( DC ) basis (the 'DC Section') .Members’ contributions were matched by the Employers on a two for one
basis up to a specified limit. This section of the Plan is closed to new entrants and was closed to future
contributions from 31 March 2016, when most of this section transferred out of the Plan. A small number
of members remain because their benefits include some guarantees which prevented them from
transferring.
This statement focuses on the Plan’s money purchase arrangements and describes how the Trustees have
governed the Plan during the year and, in particular, the steps they have taken during the year to improve
the likelihood of members experiencing a good outcome for retirement.

The statement covers six principal areas:
1. Investment Strategy with particular focus on the Plan’s d efault investment arrangements;
2. Internal controls, with particular focus on the processing of core financial transactions;
3. Charges and transaction costs within the Plan ,and the impact of these on a member’s future pot
size;
4. Net Return on Investments;
5. Value for members assessment, with particular focus on charges and transaction costs deducted
from members’ funds; and
6. The knowledge and resources available to the Trustees, including how the Trustees maintained
the statutory levels of knowledge and understanding to govern the Plan and how these help the
Trustees ensure that the Plan is governed effectively.
This Statement does not contain advice in respect of actions that members should take and is not intended
to be used for that purpose. If members need advice, they can get help finding a regulated financial adviser
through the MoneyHelper website at www.moneyhelper.org.uk/en/pensions-and-retirement/taking-yourpension/find-a-retirement-adviser.

Default Investment Options
The Trustees are responsible for setting the Plan’s investment strategy and for appointing investment
managers to carry out that strategy.

They must also establish a default investment option for members who do not select their own investment
options from the fund range that is available where a scheme has been used for Automatic Enrolment
purposes. To clarify, as the Plan is closed to future accrual/contributions it is not being used for Automatic
Enrolment purposes.
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In accordance with the Administration Regulations, the Trustees have appended the latest copy of the
Statement of Investment Principles ( SIP ) dated 11 September 2020, which was prepared for the Plan
2 and 2A of the Occupational
The SIP includes a
s. As no further contributions
are being paid in
(which usually refers to where future
contributions are invested in the absence of member specific instructions) is historical in this context.
However, the default arrangements remain important given the level of investments remaining within them.
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The SIP considers the following key matters in relation to the default arrangements:
The Trustees aims and objectives in relation to the investments held in the default arrangements;
The Trustees policies on issues such as: the kinds of investments to be held; the balance between
expected return and risk; and the extent (if at all) to which social, environmental or ethical
considerations are taken into account by the investment managers when selecting, retaining or
realising the underlying investments;
An explanation of how these aims, objectives and policies (which together form the Trustees
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whose benefits are invested in the default arrangements.
The Trustees carried out their annual review of the SIP following the Trustee meeting that took place on 16
August 2022.
The Trustees, with input from their investment advisers, Mercer Limited, review the default strategies and
the performance of the default arrangements against their stated objectives from time to time or in the event
of any concerns, and in detail at least every three years.
DC / AVC investment options with
The most recent review of the default arrangements
Prudential and Scottish Widows was carried out on 20 February 2020. As part of this review, the Trustees
considered wider industry metrics, the member demographics in conjunction with the default strategies and
performance, and whether these continued to be in line with the Trustees objectives aligning with their
overall intent to make a default investment option available, which either limits risk or seeks to reduce
investment risk as the member approaches retirement.
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The Trustees are committed to keeping all investment options under regular review to ensure they remain
appropriate, based on their understanding of the likely requirements of the membership. As a result of the
review of the default investment arrangements in February 2020, the Trustees concluded, based on
ed appropriate. The default funds are performing
as they should with regard to retirement targets and member objectives are being met for the default
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the investment arrangements, including the review of the default strategy and performance of the default
arrangements, is due by February 2023.
The Trustees recognise that the defaults will not be appropriate for all members and therefore encourage
members to consider carefully their own investment strategy from the choice of funds available.
DB AVCs
The default investment option is the Prudential With-Profits Fund. Whilst this is not a typical default
investment option for newly established arrangements, the guarantees it provides offer a level of security
investments, which is not otherwise available, and it has performed well relative to other WithProfits Funds. The suitability of this investment is
capacity for, investment risk. In particular, some members are currently entitled to large bonuses, which
are not guaranteed and could be withdrawn at short notice. This was brought to the attention of members
in a communication to members from the Trustees in late 2017.
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Technical defaults for the VIP Plan and members’ DB AVCs
Prudential, without the knowledge of the Trustees, closed the BlackRock Aquila (30:70) Currency Hedged
Global Equity Index Fund and transferred these assets into the newly introduced Prudential Dynamic Global
Equity Passive Fund (from 25 March 2020). As assets have been moved without member consent, this
means that the Prudential Dynamic Global Equity Passive Fund is now considered to be a technical default
with effect from 25 March 2020.

The DC Section's default investment
The default investment option invests in Lifestyle Option B, a bespoke lifestyle investment strategy provided
by the Scottish Widows platform, which invests initially in global equities and a diversified growth fund (split
70:30 respectively). Both global equities and diversified growth funds offer high potential growth. Diversified
growth funds provide exposure to a wide variety of assets and investment strategies, and this diversification
is expected to result in a lower volatility of returns than equities.
Over the ten years prior to a member’s nominated retirement age, the member’s savings are automatically
switched to target a tax-free cash lump sum (25% of a member’s pot) and a retirement income (75% of a
member’s pot). This aims to reduce the member’s exposure to risk relative to this target outcome as they
approach retirement. The performance of the funds underlying Lifestyle Option B, and the other available
funds, has been in line with or ahead of their objectives over the long term. The investment return on assets
within a lifestyle strategy will vary between members, depending on the term to their nominated retirement
age.

Requirements for processing financial transactions
As required by the Administration Regulations, the Trustees must ensure that core financial transactions
are processed promptly and accurately. Core financial transactions are (broadly, but not limited to):
Transfers out of the Plan of assets relating to members (transfers in are no longer possible);
Switches of members’ investments between different funds within the Plan; and
Payments from the Plan to, or in respect of, members (e.g. payment of death benefits).
The Trustees have delegated the administration of the Plan to Buck. The Trustees have agreed minimum
timescales with Buck for processing requests, including core financial transactions, to be within any
applicable statutory timescales. The following Service Level Agreements (SLAs) in respect of the accuracy
and timeliness of core financial transactions have been agreed between the Trustees and Buck:
SLA

Description

Target Service Level %

10 business days

Transfers Out
Responding to AVC enquiries, including quotations, payments
and settlements
Processing AVC Switch instructions

95%

20 business days

Issue of AVC statements

95%

5 business days

Payroll processing and amendments
Portal updates including payslips, P60s regulatory updates,
members comms, Booklet, SFS

95%

10 business days
5 business days

5 business days

95%
95%

95%

Buck records all member transactions and benefit processing activities in a work management system,
which assigns the relevant timescale to the task. This system is used to monitor compliance with regulatory
and service level targets.
From 1 April 2021 to 31 March 2022, service levels achieved by Buck in each quarter were:
Period
Service Level Achieved

Q2 2021
80.13%

Q3 2021
90.65%

3

Q4 2021
90.57%

Q1 2022
89.19%
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The administration team have been experiencing delays in the disinvestment of funds from Prudential,
which is being closely monitored to manage member expectations. The Trustees are aware that Prudential
has been facing some challenges in terms of service level provision to the Plan and sent a formal letter to
Prudential in April 2021 raising their concerns. Mercer has also been engaging directly with Prudential,
leveraging the fact that Mercer has many clients that were being affected by these same issues. Prudential
has reported that as at 31 March 2022, 90% of business is now being completed within acceptable SLA
levels (on an end-to-end basis), however, they acknowledge that the 10% tail includes both complex and
vice levels and engage as
required.
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As the service levels for Buck fell below the target of 95%, the Trustees have entered into discussions
with Buck to address and monitor the ongoing service levels. Buck have attended Trustee meetings to
provide the Trustees with updates on their service levels and have introduced additional senior resource
to help to improve service levels.
The processes adopted by Buck to process transactions accurately and in a timely fashion include:
On a daily basis, a member of the Administration Team monitors the workflow system for cases close
to regulatory and SLA due dates. Underperformance is also reviewed and escalated as appropriate.
The workflow system has a diary functionality ensuring that transactions can be diarised for a future
date (such as arranging payment at retirement or a transfer at a specific point) resulting in an entry
into the workflow system at the appropriate date to enable the transaction to be processed in a timely
manner.
Any changes to member records result in an electronic audit trail, which is peer reviewed by another
administrator to ensure accuracy before the change is validated and authorised.
Payments to members or third parties are input into an electronic authorising queue with the
supporting evidence appended, this is then peer reviewed and authorised by another administrator.
The treasury team then independently verifies the request and electronic evidence provided before
releasing the money, depending on the value of the payment a further level of authorisation may be
required before it can be released.
There is a separate
daily for any receipts. For most receipts types, the Administration Team are notified and update the
electronic system with the relevant transaction code and supporting documentation. For receipt types
such as bank interest and annuity receipts, the input is undertaken by a Treasury Administrator.
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During the Scheme Year, the following arrangements have been made to ensure that core financial
transactions are processed promptly and accurately:
The SLAs are reviewed periodically
and to ensure they remain appropriate and meet legislative requirements. The SLAs were most
recently amended in January 2020, following a new administration agreement being entered into
between Buck and the Trustees.
The Trustees receive detailed quarterly administration reports produced by Buck, which are reviewed
by the Trustees at each of their quarterly meetings and enable the Trustees to monitor that the
requirements for the processing of core financial transactions are being met.
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received from the Plan administrator periodically, the latest update was November 2021.
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least an annual basis. The risk register sets out controls to mitigate the effects of these risks.
A sample of core financial transactions is reviewed by the Plan auditor as part of the auditing process
of the annual report and accounts. Included in this sample would be any unusual or high value cases.
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As a wider review of the Plan administration in general, the Trustees also receive an assurance report
on Buck’s internal controls. The latest summary of Buck’s controls to 30 April 2021, published in
November 2021 noted the Independent Service Auditor’s opinion that, in all material aspects, its controls
were suitably designed and those tested operated effectively.
The Trustees are satisfied that over the period covered by this statement:
Buck was operating appropriate procedures, checks and controls;
There have been no material administration errors in relation to processing core financial transactions;
and
All core financial transactions have been processed promptly and accurately during the Plan year, or
where there have been delays these have been remedied by Buck to ensure the affected members
have suffered no financial loss.

Charges and transactions costs
The Administration Regulations require the Trustees to report on the charges and transactions costs for the
investments used in the default investment option, as well as the wider fund options available, and assess
the extent to which the charges and costs represent good value for members. All of the available funds’
charges (with the exception of those applying to the Prudential With-Profits Fund which has an implicit
charge) are under the Government’s imposed charge cap of 0.75% p.a. for default arrangements for
schemes which are being used for auto-enrolment purposes.
Explicit charges known as the Total Expense Ratio (TER) consist principally of the manager's annual charge
for managing and operating a fund, but also include the costs for other services paid for by the fund, such
as the legal costs, registration fees and custodian fees. However, they exclude other costs that are also
member borne and which can therefore have a negative effect on investment performance, such as
transaction costs and interest on borrowings.
Transaction costs are the expenses associated with a member trading in and out of a fund as well as the
investment manager trading a fund’s underlying securities, including commissions and stamp d uty. Due to
the way in which transaction costs are calculated, they can be negative or positive in nature; a negative
figure is effectively a gain from trading activity, whilst a positive figure is effectively a cost from trading
activity.
The Trustees have been able to report on all charges and transactions for the period, they have followed
statutory guidance in preparing this section of the Statement. Whilst the TER and transaction costs are
member borne, all other costs related to the running of the Plan, including administration, advisory and
member communication costs, are paid by the Principal Employer.
The DC Section
The charges and costs borne by members relating to the investment management of the funds available
through the DC Section of the Plan that members were invested in over the Scheme Year, are shown in
the table below, as at 31 March 2022.
Please note that the charges on the default strategy, Lifestyle Option B, shown in the table below are based
on the ‘growth’ phase of the strategies (i.e. 10 years or more before a member’s nominated retirement age).
In practice, the charges will vary depending on the stage that each member has reached in the default /
lifestyle strategy’s de -risking process.
Fund
Lifestyle Option B (a)
LGIM Global Equities 30:70 Index Fund
Baillie Gifford Diversified Growth Fund

5

AMC (b)
(% p.a.)

AE (c)
(% p.a.)

TER (d)
(% p.a.)

0.358
0.245
0.620

0.030
0.000(f)
0.100

0.388
0.245
0.720

Transaction
Costs (e)
(% p.a.)
0.133
0.036
0.367
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BlackRock All Stocks Corporate Bond Index Fund
BlackRock Over 15 Years Fixed Interest Gilts Index Fund

0.130
0.130

0.020
0.010

0.150
0.140

0.033
0.005

Source: Scottish Widows
(a)
Lifestyle Option B is the ‘default investment option
(b)
AMC = Annual Management Charge
(c)
AE = Additional expenses
(d)
TER (Total Expense Ratio) = Annual Management Charge (AMC) + Additional Expenses (AE)
(e)
These figures reflect the average transaction costs borne by the funds over the Plan Year. The actual transaction
costs borne by members may be different to this and will vary over time.
(f)
Scottish Widows reported that there were no additional expenses during the Plan Year.

The following table details the weighted TER for each year in the 10 years to retirement based on the
allocation of the underlying components which make up the default.
% Allocation (years to retirement)

Components of
default strategy

>10

9

8

7

6

5

4

3

2

1

0

Equity

70

55

50

40

30

25

20

15

10

10

0

Corporate Bonds

0

10

10

20

25

25

20

15

10

5

0

Diversified Growth Fund

30

35

40

40

35

35

35

35

30

15

0

Government Bonds

0

0

0

0

10

15

25

35

50

60

75

Cash

0

0

0

0

0

0

0

0

0

10

25

Total % Allocation

100

100

100

100

100

100

100

100

100

100

100

Weighted TER (% p.a.)

0.39

0.40

0.43

0.42

0.38

0.37

0.37

0.36

0.33

0.24

0.16

DB AVCs
The charges and costs borne by members relating to funds available with Prudential that members were
invested in over the Scheme Year, are shown in the table below, as at 31 March 2022 (unless otherwise
advised).
The VIP Plan and DB AVC investment options provide access to a range of unit linked funds and a WithProfits Fund. The charges are deducted from members’ funds and cover the cost of the administration
services provided by Prudential, as well as the costs relating to investment management.
TER (a)
(% p.a.)

Current Fund Range
Prudential With-Profits Fund
Prudential Discretionary Fund
Prudential UK Equity Fund
Prudential Deposit Fund
Prudential Dynamic Global Equity Passive Fund

N/A (c)

0.65
0.66
N/A (d)
0.54

(a)

Transaction
Costs (b) (% p.a.)
0.10
0.08
-0.01
0.10
0.15

The Total Expense Ratios (TERs) is made up of the Annual Management Charge (AMC) and additional
expenses (AE).
(b)
These figures reflect the average transaction costs borne by the funds over the last 5 years, or from when data is
available to 31 March 2022. The actual transaction costs borne by members may be different to this and will vary over
time.
(c)
The Prudential With-Profits Fund is the current ‘default’ investment option. The fund does not have an explicit
annual management charge.
(d)
The Prudential Deposit Fund was fully disinvested in the quarter to 31 March 2022, previously it was closed to
members other than those already invested in it. The fund does not have an explicit annual management charge.
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Illustration of the effect of transaction costs and charges on members’ benefits
Using the charges and transaction cost data provided by Scottish Widows and Prudential, and in
accordance with regulation 23(1)(ca) of the Administration Regulations, Mercer and Prudential have
assisted the Trustees with preparing an illustration detailing the impact of the costs and charges typically
paid by a member of the Plan on their retirement savings pot. The statutory guidance: "Reporting of costs,
charges and other information guidance for trustees and managers of relevant occupational schemes"
issued by the Department of Work and Pensions and updated October 2021 has been followed when
providing these examples.
The below illustrations, prepared by Mercer and Prudential have taken into account the following elements:
A representative savings pot size;
An assumed investment return, reduced for the impact of inflation, before and after the impact of costs
and charges;
Time.
These illustrations do not take contributions into account given that the Plan closed to future accrual/new
contributions on 31 March 2016.
The DC Section
The term of investment has been based on the youngest member of the Plan. Where there is an underlying
guarantee on transfer or retirement, this has not been taken into account in these illustrations.

Years

Impact of transaction costs and charges on fund values (£)
Lifestyle Option B
Default Arrangement

Baillie Gifford Diversified
Growth Fund

BlackRock Over 15 Years
Fixed Interest Gilts Index
Fund

Before
charges

After all
charges

Before
charges

After all
charges

Before
charges

After all
charges

0

33,000

33,000

33,000

33,000

33,000

33,000

1

33,839

33,645

33,839

33,418

32,423

32,377

2

34,700

34,302

34,700

33,841

31,855

31,766

3

35,583

34,972

35,582

34,269

31,298

31,166

4

36,488

35,655

36,487

34,703

30,750

30,578

5

37,296

36,222

37,415

35,142

30,212

30,001

6

38,121

36,781

38,367

35,587

29,683

29,435

7

38,840

37,233

39,343

36,037

29,164

28,879

8

39,341

37,497

40,343

36,493

28,653

28,334

9

39,764

37,685

41,369

36,955

28,152

27,799

10

40,087

37,778

42,421

37,423

27,659

27,274

11

40,306

37,776

43,500

37,896

27,175

26,760

12

40,333

37,616

44,606

38,376

26,700

26,254

13

40,088

37,251

45,741

38,861

26,232

25,759

14

39,405

36,525

46,904

39,353

25,773

25,273

7
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Notes:
To ensure that these calculations are representative of the membership, the Trustees have made
some assumptions in the producing these illustrations:
1.

Values shown are estimated projections and are not guarantees or predictions.

2.

The illustration starts at age 51 (the age of the youngest member) and continues for a period of 15
years until age 65 (normal retirement age);

3.

As the Plan is closed to future accrual no future contributions are assumed;

4.

The starting pot size is assumed to be £33,000;

5.

The transaction costs used in the illustration are based on the average transaction costs over
the four year period to 31 March 2022 (based on the data currently available since reporting
began). Where these are negative, they have been assumed to be 0% for prudence;

6.

The projected pot is in real terms (i.e. today’s money) . This means that the projected fund size
has been reduced to reflect future inflation, which has been assumed to be 2.5% each year;

7.

The projected growth rates are as follows:
Lifestyle Option B (default arrangement): 1.95% per year above inflation to -2.14% per year
relative to inflation, after charges (depending on proximity to retirement).
Baillie Gifford Diversified Growth Fund (most expensive): 1.27% per year above inflation, after
charges
BlackRock Over 15 Years Fixed Interest Gilts Index Fund (least expensive) -1.89% per year
relative to inflation, after charges.

The VIP Plan and members’ DB AVCs

Years

Impact of transaction costs and charges on fund values (£)
Prudential With Profits Fund
(default fund)
Before
After all
charges
charges

Prudential Deposit Fund

Prudential UK Equity Fund

Before
charges

After all
charges

Before
charges

After all
charges

0

15,000

15,000

15,000

15,000

15,000

15,000

1

14,600

14,600

14,600

14,600

15,400

15,300

5

13,200

13,200

13,200

13,200

17,200

16,500

10

11,700

11,700

11,700

11,700

19,700

18,200

15

10,300

10,300

10,300

10,300

22,600

20,100

17

9,850

9,660

9,850

9,850

23,900

21,000

Notes:
1. Values shown are estimated projections and are not guarantees or predictions and have been
calculated as at May 2022.
2. The projected pot is in real terms (i.e. today’s money) and has been calculated as at May 2022.
This means that the projected fund size has been reduced to reflect future inflation, which has been
assumed to be 2.5% each year;
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3. Prudential have used the following assumptions:
A starting pot size of £15,000.
No regular contributions.
The term of the investment is from age 48 to age 65.
Inflation rate of 2.5% per year.
4. For the With-Profits Fund, the actual percentage charged depends on the performance of the WithProfits Fund and may vary over time. These charges cover the costs of any expenses, any profits,
implicit costs and other adjustments. For the purposes of these illustrations, these future charges are
assumed to be 0.12% p.a.
5. The projected growth rates before charges and costs are as follows:
Prudential With-Profits Fund (default): -2.50% per year relative to inflation with charges of 0.12%
p.a.
Prudential Deposit Fund (least expensive): -2.50% per year relative to inflation with charges of
0.00% p.a.
Prudential UK Equity Fund (most expensive): 2.85% per year above to inflation with charges of
0.76% p.a.

Net Return on Investments
The Occupational Pension Schemes (Administration, Investment, Charges and Governance) (Amendment)
Regulations 2021 (‘the 2021 Regulations’) require the Trustees to report on the net investment returns for
their default arrangement(s) and for each fund which Plan members were invested during the scheme year.
Net investment returns refers to the returns on funds minus all transaction costs and charges.
The tables in this section, which have been produced in line with statutory guidance, contain the net
investment return for the Plan’s defaul t arrangements and funds members were invested in during the year
to 31 March 2022.
The DC Plan
For those members within 10 years of retirement over time the expected performance of the fund will
change as the member approaches their selected retirement age and the investments change as described
in the table on page 6. The table below shows the net performance for members in the growth phase (ages
25 and 45) and members in the de-risking phase (age 55).
Default Strategy (Lifestyle option B)
Age of member at the start of the period

Annualised returns to 31 March 2022
(%)
1 year
5 years

25

9.2

7.4

45

9.2

7.4

55

9.2

4.9

Source: Scottish Widows
Performance shown net of all charges and transaction costs. Performance has been calculated based on a fixed
weighted average of underlying fund performance in the lifestyle, with the weightings as at age 55 shown and
assuming switching occurs annually.

The table below show the performance, net of all charges and transaction costs, of the self-select range of
funds available to members to invest in.
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Annualised returns to 31 March 2022 (%)

Self-select funds

1 year

5 years

LGIM Global Equities 30:70 Index Fund

11.8

9.3

Baillie Gifford Diversified Growth Fund

3.2

3.0

BlackRock All Stocks Corporate Bond Index Fund

-5.3

1.6

BlackRock Over 15 Years Fixed Interest Gilts Index Fund

-7.6

0.8

Source: Scottish Widows
Performance shown net of all charges and transaction costs

The VIP Plan and members' DB AVCs
Annualised returns to 31 March 2022 (%)

Default Strategy
Prudential With Profits(a)

1 year

5 years

N/A

N/A

Source: Scottish Widows
Performance shown net of all charges and transaction costs
(a)

Performance information is not available for With Profits funds. Members receive annual bonuses, which do not
reflect the underlying fund’s investment performance due to smoothing (keeping some of the return back in good
years to support bonus rates in years where the investment return has been lower). The timing of the annual
bonus varies by Provider. The amount a member will receive will depend on when they take their benefit and any
terminal bonus payable at the time. The level of terminal bonus is dependent on a number of factors and typically
is only guaranteed at the normal retirement age under the policy, or death. The Trustees will consider how best to
improve reporting for net performance for With Profits Funds in the future in light of any updated statutory
guidance.

Annualised returns to 31 March 2022 (%)

Self Select Funds

1 year

5 years

Prudential Discretionary Fund

5.6

6.7

Prudential UK Equity Fund

6.5

5.3

Prudential Deposit Fund (b)

0.16

0.40

Prudential Dynamic Global Equity Passive Fund

6.7

N/A(c)

Source: Prudential
Performance shown net of all charges and transaction costs
(b)

The Prudential Deposit Fund was fully disinvested in the quarter to March 2022. It is part of the Prudential WithProfits Fund. Its assets are invested in the Prudential With-Profits Fund and provides a declared rate of interest
(based on the Bank of England base interest rate) and makes no charges on the money invested. The rate of
return applies irrespective of the nature of, or investment return on, the underlying investments in the Prudential
With-Profits Fund. Information on the interest applied to the Deposit Fund is available in the Fund Fact Sheet.
(c)

This fund was introduced from 25 March 2020 and so longer term performance is not currently available.

Value for Members
In accordance with regulation 25(1)(b) of the Administration Regulations, the Trustees are required to
undertake a review of the charges and transaction costs incurred by members in order to ascertain whether
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or not they represent good value for members, relative to peers and alternative arrangements that are
available.
The Trustees fully support transparency of charges and costs for members. However, a key consideration
for members is the performance produced net of combined charges and costs. Moreover, a cheaper fund
does not necessarily deliver the best value for money.
There is no legal definition of “good value”, so the process of determining good value is a subjective one.
Equally, “ value” is not a straightforward concept to quantify and can be open to broad interpretation. The
value for members assessment undertaken by the Trustees in August 2022 for the year ending 31 March
2022 for both the DC Section and the assets invested with Prudential included:

Investment charges for the default and other funds, when benchmarked against comparable funds with
similar sized mandates;
Investment performance; and
Investment fund range and ratings.
Each investment manager will incur transaction costs associated with purchasing and selling individual
securities (such as equities or bonds). Reporting continues to be somewhat fragmented and analysis of
transaction costs is not possible as the data does not allow like-for-like comparison. However, based on
the review of the data the Trustees advisers consider the transaction costs to be broadly as expected and
similar to those observed by other schemes.
DC Section
As all administrative costs for the DC Section are met by the Principal Employer, the Trustees have only
considered the investment charges for these funds. The Trustees have considered the quality of the
investment services provided for these costs and based on the views of the Trustees' investment adviser
have concluded that the funds provide reasonable value for members. Alternative ways of meeting the
service requirements of the DC Section are currently unavailable due to the small closed membership of
the DC Section and the nature of the benefits (which include an underpin). The reasons underpinning this
conclusion include the following:
Charges for the DC Section’s default investment option are significantly below the charge cap of
0.75% a year;
Charges on the majority of funds have been assessed as being reasonable when considering the
level of assets invested and the fact that there is little scope for the Trustees to place these assets
elsewhere at the same or lower cost.
The performance of the majority of the DC Section’s funds over the previous 5 years to 31 March
2022 compare favourably relative to the objectives adopted by the Trustees to assess value.
VIP and DB AVCs with Prudential
In assessing the overall charges and range of services provided by Prudential and based on the views of
the Trustees’ investment adviser, the Trustees have assessed these funds as providing reasonable value
for members. The reasons underpinning this conclusion include the following:
Unit linked charges are competitive within the AVC market and reasonably so within the DC legacy
market given the size of assets and range of investments in use. There is little scope for the
Trustees to place these elsewhere to improve outcomes for members.
Performance of the majority of the Prudential funds over the previous 5 years to 31 March 2022
compare favourably relative to the objectives adopted by the Trustees to assess value.
In addition, through their membership in the Plan, all members get the benefit (amongst other things) of:
-

The Trustees’ o ngoing oversight and review of the default investment options and the DC fund
range;
11

肿-\/以\/-日32浐60日0-\^9\/30<]5

Plan;
Administration costs met by the Principal Employer.
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Based on the advice of their investment advisers, the Trustees remain satisfied that overall the fees payable
were reasonable and that the fund range was appropriate. The Trustees continue to believe that both
arrangements still provide value for money for members and are committed to ensuring that members
continue to
reasonable value in relation to the benefits and services provided compared to plans of a similar size and
structure.
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Trustee knowledge and understanding
Section 247 of the Pensions Act 2004, (requirement for knowledge and understanding: individual trustees)
requires the Trustees to maintain an appropriate level of knowledge and understanding which, together
with the professional advice available to them, enables them to properly exercise their functions and duties
in relation to the Plan. This requirement has been met during the course of the Scheme Year as set out in
more detail below.
Each Trustee has a copy of, or access to, the Plan's governing documentation, any relevant Plan policies,
Statement of Investment Principles. The Trustees are required to be familiar with these
documents in order to ensure that they have a sufficient working knowledge of their application to the Plan.
If there are any ambiguities over the interpretation of the
Rules,
legal advisers.
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Training on the relevant documents is provided to the Trustees by their professional advisers as and when
needed. The Trustees demonstrated their conversance with these documents over the Scheme Year as
follows:
Considered and updated the Risk Register in August 2021 and February 2022
Considered the administrator s cybersecurity protocols in February 2022
Reviewing a
-2021
Reviewed their strategic objectives for their investment consultant
Reviewed and agreed the MNT nomination and selection process
人|」的

II! 3叫9山1130卩況09 5^6101 8^) II! 5110!3!八0」£1 611!}印€)11 pu

In addition, the Trustees undertook a number of activities that involved giving detailed consideration to
pensions and trust law, the Plan's governing documentation as well as funding and investment principles.
The Trustees were also provided with various legal updates throughout the Plan Year which included, but
s
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November 2021.
All Trustees have completed
sufficient knowledge and understanding of the law relating to pension and trusts, and the principles relating
to the funding and investment of occupational pension schemes. .
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The Trustees have arrangements in place for ensuring that they take responsibility for keeping up-to-date
with relevant industry developments and consider their training requirements.
advisers provide regular updates on any new
changes in pensions legislation, and the relevant principles and developments relating to the funding and
investment of occupational pension schemes, and provide training on these issues as required. The Plan's
professional advisers also support the Trustees in reviewing the performance of the Plan and in running
the Plan in accordance with its governing documentation.
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During the Scheme Year, the Trustees have undertaken ongoing training, both as a group and individually
to keep abreast of relevant developments. The training that the Trustees have been provided in the Scheme
Year includes:
12
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•

Pension Schemes Act (provided by CMS, February 2022)
The Pension Regulator’s Draft Single Code of Practice (provided by WTW in August 2021)

The Trustees receive regular training and updates from their advisers at quarterly meetings covering any
technical and regulatory changes in provisions (including defined contribution benefits). Trustees are able
to request any areas of further training they think they would benefit from.
In July 2022, each trustee completed a trustee effectiveness questionnaire with the aim of identifying any
knowledge gaps and evaluating the effectiveness of the Trustee board as a whole. The results of the
questionnaires were reported back to the Trustees at their August 2022 board meeting. The feedback from
this self-assessment process was positive overall, and the Trustees have planned to work together with the
Secretary to the Trustees to ensure that any knowledge gaps identified are addressed during the next
Scheme Year in future Trustees’ training sessions.
The Secretary to the Trustees is responsible for maintaining a log of the training that the Trustees have
undertaken. The Trustees are individually responsible for ensuring they review their training log and ensure
it is up-to-date. Trustees are responsible both on an individual and on a group basis for identifying any
gaps in their knowledge and understanding and notify ing the Plan’s professional advisers of any additional
areas of training that they require.
Whilst there have not been any new trustees formally appointed during the year, the Chair of the Trustees
is a professional independent trustee. The individual representing the Chair was replaced on 1 April 2022.
The Trustees have a robust training programme in place for newly appointed Trustees. For the Plan, upon
appointment, a Trustee is required to undertake an induction process. This includes a training session with
relevant advisers.
The new Chair of Trustees is an experienced pension scheme trustee with over 30 years’ experience in the
pensions industry and has expertise in pensions management looking after multi-billion pound schemes.
The Chair has worked across a number of complex and unusual projects across her career and has
received multiple nominations at the Women in Pensions Awards. The Chair is conversant with the Plan's
governing documentation and policies, having been provided with the relevant documents following her
appointment an d attending additional meetings with advisers to gain a better understanding of the Plan’s
history. The Chair seeks advice on Plan documentation as and when required and is also able to identify
where any additional training may be required by the Trustees.
The Trustees are satisfied that during the last Scheme Year they have taken effective steps to maintain
and develop their knowledge and understanding and ensure they receive suitable advice.
The Trustees are therefore satisfied that their combined knowledge and understanding, together with the
support and advice available to them from their professional advisers, enables them to properly exercise
their functions and duties as the Trustees of the Plan.

Chair’s declaration
This statement has been prepared in accordance with Regulation 23 of the Occupational Pension Schemes
(Scheme Administration) Regulations 1996 (as amended) and I confirm that the above statement has been
x------DocuSigned by:
produced and approved
by the Trustees to the best of our knowledge.
Signature:
Michele Hirons-wood
Name: ___________________________________

Position: Chair of Trustees of the Sony Music UK Pension Plan
27 October 2022
Date: ___________________________________
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Appendix
Statement of Investment Principles as at 11 September 2020

14

